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Balser has a built-in advantage to addressing 409A issues; Balser Companies adopted

“discrete” year account management a decade prior to the passage of the American 

Jobs Creation Act, so the pre-409A and post-409A rules do not present any problems 

for the administration of our clients’ plans.  Unlike 401(k) administrators and other 

the retirement administration generalist with “single bucket” systems, we offer 

capabilities that separate the participants account year by year.  Plan sponsors can 

apply specific rules to certain tax year deferrals, restrict payout options and modify 

account valuation procedures, according to year-by-year plan documents.

New federal regulations prompted many large employers to reexamine the quality of 

services currently being provided to nonqualified deferred compensation plans and to 

the HCEs participating in them. Specialized, flexible nonqualified plan systems are 

proving essential to comply with federal obligations and, at once, revealing much-

needed improvements to deferral account recordkeeping.  

In response to AJCA and 409A nonqualified plan guidelines, the nation’s plan 

sponsors are discovering 401(k) recordkeeping is not sufficiently capable of handling 

separate, year-by-year account management, any application of specific rules to 

certain tax year deferrals, and payout and account valuation flexibility that is allowed 

in plan documents, but incompatible with typical “single bucket” RK technology.

“Getting By” No Longer Sufficient

Before the passage of the American Jobs Creation Act, 401(k) administrators, the 

retirement savings generalist offered nonqualified plan sponsors enough participant 

services to get by. 401(k) systems are geared for the average employee participating 

within the limits of ERISA-governed plan features. The basic 401(k) architecture 

builds a system focused solely on prescribed annual tax saving with distribution 

schedules beginning post-retirement. As nonqualified benefit plan specialist, Balser 

Companies offers its clients state-of-the-art online account management, customized 

to your plan document(s) and company-branded to make each experience accurate, 

seamless and easy.

Is your “old dog” administrator hampered by the 409A 

“new tricks” required for proper nonqualified deferred 

compensation recordkeeping and reporting? 
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Given larger employers offer multiple plans, include 

grandfathered rules, special awards, tiered vesting schedules, 

special investment options, key officer distribution requirements, 

and more—we use the open architecture of our 409A compliant 

recordkeeping system and our experienced teams to provide the 

best solutions. 
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